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Our Vision & Values

“Shine bright and reach for the stars...”

Believing that the world can be better and being prepared to do something about it— courageous advocacy
Celebrating each family and child’s hopes and dreams for the future

Nurture

Respect
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Having sell-respect; celebrating our gifts and talents; and looking after ourselves

Having respect for parents and carers — honourning mum and dad or those who care for us;

Having respect for those in authority — working with our teachers and those who work for our safaty in different ways, being prepared to listen and learn from others
who have experence

Having respect for others — everyone is special; everyone's opinion matters; everyona's contribution is important.

Respecting the environmant that we live and learm in

Respect - to get it you must give itl

Contributing 10 & happy environment — working lowards an inclusive, welcoming ethos, putting other people’s happiness before your own, finding ways together lo
overcome problems, giving everyone the opportunity to flourish, contributing to the health of all

Creating a curriculum filled with joyful experiences

Having personal happiness — inner contentment, enjoyment of life, laughter, at peace with the way things are,

Supporting the happiness of others — making other people smile, putling cthers at ease, spreading a good mood or good cheer, relieving other people of worry or fear
Working to create an atmosphere thal helps everyone relax, setling a posilive tone for a group of people, making everyone welcome

Enabling our pupils and staff to see and hear the best of the best.

Mot being distracted or derailed from your ambitions

Realising that success doesn’t come easily; being prepared to work for it
Opening our eyes to the world around us
Keeping your eye on your goal

Achieve
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Ensunng all pupils are ready for the next stage in their education
Seeing a leaming task or project through to the end; exhibiting endurance
To try our very best in everything we do




Our Vision & Values

Let your light shine before others,
so that they may see your good works
and give glory to your father in heaven

() Matthew 5:16

‘Shine bright and reach for the stars...”

At Tilstock CE Primary School, our staff and governors are committed in providing a positive, nurturing and emotionally safe
environment, where children feel empowered and motivated to care about themselves and their school.

Through powerful projects and meaningful experiences, we provide regular opportunities for children to contribute, create and to be
recognised for their individual talents.

Our pupils feel confident in developing the relevant key skills and knowledge, required in a way that progresses naturally from year to
year, across the curriculum.

In partnership with parents, staff, the Church and the community, our pupils are enabled to flourish and achieve their full potential
through love, aspirations, positive role-models, underpinned by our Chnstian Values here.




Working towards Trust Strategic Priorities

O Tilstock’

Part of the I orrres Academy Tet &

egic Priorities, are evidenced at Tilstock through ..

We have embedded our community plans throughout the year to actively connect with our community through events.
Events such as our ASPIRE day, and Science Fair has bought local businesses to work with our children, providing them with opportunities in Whitchurch
and community cohesion.

through our sports coach and working with the LEA and NHS.




Reflections

This year has been a year of celebration, collaboration and community.

The Autumn term has always been my favourite term of the school calendar. It brings about new beginnings and
endless possibilities. New partnerships were born when | had the privilege of spending 3 days in Bristol to visit
the Olympus Academy Trust. | was paired with a very inspiring school, Bradley Stoke, which not only filled me
with excitement at the possibility of new ideas to implement in our school, but it was the start of a positive
collaborative partnership that will enhance each other’s work on school development further.

Another partnership we have celebrated is with the Tribal group, who we have worked with over the past two
years to develop our EYFS provision. We welcomed a final visit from them to share evidence that met the 12
areas of quality Early years provision and were delighted to secure the Quality Mark for EYFS. This was an
extremely proud moment for us as a school, as we were recognised for the high-quality provision, we offer our
youngest learners giving them the best start in their education.

In the Spring we had our first Collaboration Day. This was an exciting opportunity to bring the whole staff team
together to develop teaching and learning. The day enabled not only time together, but it also gave each staff
member a voice within the process of school improvement. This was a great example of everyone working
together for the greater good. 2023 bought us the official welcome of a new King, and we knew this would be a
very important historic occasion in our children’s lives. The school, church and community came together to
celebrate and to ensure it was a very special occasion for the children.

This academic year, was also the first time our new school values, introduced in 2022, had a full years’ service.
We wanted to mark the occasion with a value day. This year it was dedicated to the value Aspire with a goal to
ensure that every pupil felt inspired by our community. The overwhelming support from businesses and
organisations made the day a great success, and we hope this is the first of many.

Tilstock School has shown that it continues to grow and develop for the community it serves. This year has fully
embraced the quote of ‘It takes a village to raise a child’ and through community, collaboration and celebration, | Headteacher
know each and every member of staff will continue to make a positive difference to our children’s lives, and for

that | am very proud to be part of it.
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School Development Plan

Our School Development Priorities 2022 - 2023

O Tilstock'

Part of the Marches Academy Trust 'If

= To ensure that learning is always matched to pupils’ needs and abilities (effective differentiation and assessment).
» To ensure that all teachers have expert knowledge of the subjects that they teach.
e To ensure our English curriculum is equipping all pupils with the knowledge and skills they need to succeed in writing

Behaviour and Attitudes

» To support pupils in ensuring that they play a highly positive role in creating a positive environment for all individuals within school and in the local community.

» To ensure pupils consistently have highly positive attitudes and commitment to their education. They are highly motivated and persistent in the face of difficulties.

* To ensure that all staff manage pupils' behaviour consistently and utilise highly effective action and appropriate regulation strategies to enable pupils to behave consistently
well, self-regulate and demonstrate high levels of self-control.

+ To ensure that we provide all pupils including those with SEND with high quality pastoral support to promote a healthy mental and physical lifestyle.

# To ensure that all pupils have access to a wide, rich set of experiences and opportunities to develop their talents and interests and to prepare pupils for life in modern Britain.

* To increase the level of take-up by pupils (particularly SEND/PP) of the opportunities provided by the school (such as afterschool clubs), to ensure the most disadvantaged
pupils consistently benefit from this excellent work.

Leadership and Management

To develop how assessment is used across the school so that teachers use this information to plan tasks and activities that build on pupils’ existing knowledge and skills.
To support teachers to have consistently high expectations of all pupils so that pupils are encouraged and motivated to achieve as well as they can.

To ensure that pupil progress across the curriculum, is monitored and evidenced through pupil progress meetings and case studies.

To ensure that there are opportunities to develop and support staff wellbeing and that staff well-being is monitored regularly.

» To ensure that all pupils have opportunities to develop Speaking and Listening skills through the curriculum and environment.
» To support staff, parents, and pupils in the development of early writing skills to provide them with solid foundations for their next stage of learning
» To develop independence in the EYFS, so that pupils are more able to self-regulate, discuss their emotions and be responsible for their learning.



















School
Improvement

We have worked hard over the year to meet our
School Development Priorities for 2022-2023. There
has been a real focus on monitoring of not only
outcomes in data, but outcomes in books, pupil views
and learning behaviours. This has improved by
involving and empowing all staff to achieve our aims.
The monitoring rota is multi-layered to include
elements of our holistic approach including pastoral,
SEND, pupil and parent voice, with more
responsibility given to more experienced teachers.

The Quality of Education was further raised with the
achievement of the Quality mark for EYFS in the
Autumn, which recognised the high quality provision
we offer to our youngest pupils.

Teaching reviews for ECTs have shown good
progress and good attendance, which has impacted
positively on the quality of teaching across the
school. The development of 'coaches' means that
staff feel regularly supported in their delivery.
Reading remains a strength pf the school and
outcomes continue to illustrate this.

Writing standards are improving through
developing the tracking and assessment
methods of individual skills, such as handwriting
and spelling.

Subject leaders are developing further to
participate fully with the SDP. The new key
knowledge organisers, termly overviews of
learning and individual target booklets have
supported pupils and parents in knowing the
specific knowledge and skills required to meet
age related expectations.

We are outward facing, and have built
relationships with others to support our own
professional development. Teachers have
visited other settings to observe best practice in
the age groups they teach, and also worked with
other school son the moderation process.
Collaboration with outside agencies, such as
STEM and Shropshire Wildlife Trust have
further supported the delivery of a good quality
curriculum.

Threaded through all of our school improvement
has been our loyalty to the School Values of
Hope, Joy, Aspire, Achieve, Respect and
Nurture. THis are relavant to all pupils, parents,
staff and the community. These are fully
embedded in school life and are our guiding
compass in all areas of life at Tilstock School.






SIAMS

The Tilstock team are continuing to work hard to
embed a strong, positive, Church family ethos.
Rev Sue is fully committed to supporting the
school and is involved in worship, reading and
the wider school improvement.

Working with our Christian Distinctiveness Link
governor Rev Sue has ensured that the school
values are embedded and connected to the
Church.

The Christian Distinctiveness Advisor has visited
the school recently and celebrated strengths such
as our detailed medium term plans for worship
and the spirituality model of ‘Windows, mirrors
doors’ is being explored and incorporated into
worship. The CDA observed a student led
worship on the value of RESPECT, and reported
that the staff and children had worked very hard
to incorporate the key elements to provide a clear
structure for worship.

RE is valued as an important academic subject
and staff are working hard to ensure that all
students access high quality RE and resources.
Staff are aware of ‘Worldviews’ and this is an area
for further exploration and seamless weaving into
the curriculum.

Within our small rural context, we have a priority to
challenge misconceptions especially in other faith
traditions and ensuring that there is a clear
balance of theology, philosophy and social
sciences.

RE is well planned and there is evidence in all
books of high levels of student engagement and
understanding, with some excellent examples of
best practice seen in the UKS2 books, with
detailed written responses to big questions.

“Shine bright and reach for the stars...”
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Our completed SIAMS evaluation provided us
with clear actions over the year, which included
ensuring that leaders, including governors,
explain how biblical teaching roots the school’'s
vision giving it coherence, relevance, and
sustainability. Mrs Kaminski attended training on
developing the use of Worship within schools to
support our Christian distinctiveness . From this
we have worked on developing clear links that
thread through the school motto, vision, values
and the bible. This can be seen on our website.
This can be articulated to parents, staff, pupils
and the community so that they can talk about
how our school motto is of a Christian Distinct
nature.

We have developed our weekly worship planner
further to include weekly opportunities to link
worship to the Global Goals, so that children
have time to be more outward facing and 'think
global'. This year these have included events
such as 'Nelson Mandala international day' and
'International Women in Engineering day'.
Children have led worship through bible stories,
and teacher's have used further rich texts to
provoke thought and wonder, such as Malala’s
Magic Pencil by Malala Yousafzai and What
We'll Build by Oliver Jeffers.

Each Value is linked to a bible story, and these
are read regularly to the children, and also made
available on our website for families to share.
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